
 

 

 
 

 

 

 

 

Helpful tips and information about the selection and interview process for candidates 

applying for jobs at KIBS  
 

 

1. If you are applying for your first international job - tell us about your classroom experience. We 

are less data-driven, so exam results from SATs or similar external exams are not as relevant to us. 

Let us know what you do in the classroom, show us your teaching and learning ideas.  

 

2. Please let us know why you would like to relocate to Germany (and/or) Hanover.  

 

3. If you have a partner or a spouse and/or dependents, it is helpful for us to know if your partner 

will be working in Germany as well, to gather if it will be possible for you to work here with 

regards to salary expectations and cost of living.  
 

 

 

 

Selection process:  

 

A) Applications are processed carefully according to fulfilling general professional standards and 

expectations of written job applications.  

B) All applications before the closing date are considered.  

C) Candidates will generally be invited to a Skype interview after the closing date.  

D) Due to high numbers of applicants, we will not be able to inform unsuccessful applicants who 

have not been selected to interview. If you have not heard from us within three working days of the 

closing date, you will have been unsuccessful this time. 

E) Candidates who have been selected for interview will receive a prompt answer / offer of position 

/ feedback once the interview process has been completed. At the interview, a date can often be 

specified. Please notify us about other offers that have been made to you if you are applying for 

several jobs to keep us informed.  

F) If you have been offered a position, we would expect a firm answer very soon - so if there are 

any questions, please ask these during the interview process. 

 
 

 

 

KIBS thanks all applicants for their interest in our institution.  

We wish you all the best for your teaching careers.  


